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Our Vision

The nonprofit sector in

Ontario is a champion for
decent work and leads by
example with a well -
supported, healthy and vibrant
workforce that plays a vital

role in the social and economic
development of our
communities .




What is Decent Work?

Concept developed by the International Labour Organization
(ILO)
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What is Decent Work?

At a national level, ILO works with four pillars:

. . * an economy that generates opportunities for investment,
Promotlng jObS entrepreneurship, skills development, job creation and
sustainable livelihoods

Guaranteeing rights at « all workers need representation, participation, and laws that
work work for their interests

* ensuring safe working conditions, allowing adequate free time
Extending social and rest, taking into account family and social values, provide

protection for adequate compensation in case of lost or reduced income
and permit access to adequate healthcare

* strong and independent workers’ and employers' organizations
are central to increasing productivity, avoiding disputes at work,
and building cohesive societies

Promoting social
dialogue




Why Decent Work for nonprofits?

4. ENHANCED
ORGANIZATIONAL
PERFORMANCE:

Improved productivity
through increased
skill use, retention,

morale, time at work

3. QUALITY OF
WORK LIFE:

More satisfied, skilled
and effective
employees

IMPACT

1. THE WORK
ENVIRONMENT:
Provides: adequate wages
and resources, stability,
training, skilled tasks,
reasonable job demands,
work life balance, healthy
safe environment, team
work and participation

2. EMPLOYMENT
RELATIONSHIPS:

High levels of trust,
commitment,
communication and
influence




Delivering Effectively on
Agency Mission and Mandate

A Improving work place conditions are essential lever to
iImproving the wellbeing of both your staff and the
community members your organization serves

A Attracting and retaining talented staff is key to
generating effective relationships in community
needed to achieve program goals




Delivering Effectively on
Agency Mission and Mandate

A Generating effective leadership, creativity and capacity
for organizational renewal

A Ensuring that organizational objectives of diversity and
Inclusion are anchored in economic equity




The Report

Our goal was to get the sector
talking about decent work.

CHANGE WORK:

Valuing decent work in the

A What |S |t? not-for-profit sector
A Why should we care?

A How does it apply to the sector
and how can we work together
make it happen?
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Decent work in practice

The report
explores 7
aspects of
decent work
for the NFP
sector

Employment
opportunities

Culture &
leadership

Decent

Work

Equality &
rights at work

Opportunities
for
Stable
deVG'%Pment employment

advancement

Health &
retirement
benefits




